
 

 

 
 

 
 
PROBATIONARY LECTURERS 
LOCAL AGREEMENT ON PROCEDURE 

 
The following agreement is based on the acceptance by the College and the AUT Local Association of the 

national agreement on probation 
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3. Assessment and report 

 

(a) At the end of each probationary year, the advisers and the probationer will discuss in detail the years 

work.  The advisers will then make a written report on the probationers progress in light of the criteria 

specified in the national agreement and taking into account any clinical and diagnostic responsibilities as 

mentioned in paragraph 2(c) of the College agreement. 

 

(b) A copy of the written report will be given to the probationer who will have the right, if he thinks the 

report is unfair or factuality incorrect, to put his views to the advisers.  In such an event, the advisers will 

discuss the report further with the probationer. 

 

(c) A copy of the report, which may have been amended, will then be sent to the Principal and a copy 

given to the probationer.  If the probationer still disagrees with the assessment or regards it as unfair or 

inaccurate, he may put his views in writing to his advisers and the Principal.  Copies of the documents of the 

advisers and the probationer will be filed in the College personnel records for future reference. 
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event of the fifth member not being a current member of the university’s academic staff, the Principal in 

consultation with the Head of Department shall nominate a sixth member normally drawn from the 

University of London’s Panels of Experts on Boards of Advisors as specified in para 4 of the regulations 

relating to appointments committees.  In this case, the sixth member shall have the same rights and duties as 
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(e) The probationer or his friend will have the right to make a statement outlining the reasons for the 

appeal. 

 

(f) The Principal of the College, or his nominee, will be available and may at the request of the Committee 

outline the reasons why the appointments committee came to its decision. 

 

(g) Both parties will be present throughout the hearing and will have the right to call witnesses who shall 

only be present for the purpose of giving evidence and answering any questions. 

 

(h) The Appeals Committee will deliberate about their decision in private with the Secretary of the 

Committee in attendance. 

 

(i) The decision of the Appeals Committee will be communicated in writing to the probationer and the 

Secretary of the College as soon as possible. 
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